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Relations with Local Communities

Basic Concept

As a real estate company fully grounded in the local communities, we will work to revitalize the local communities through efforts 

such as participation in events and support for cultural and artistic activities, thereby growing together with the local communities.

Targets and Achievements

Initiatives Targets and results

Improve relations with local communities; 
Implement contribution activities to local 
communities
Vitalization of local communities, litter clean-up activity

Target

 Implement at least 10 contribution activities per year

Result for FYE March 2025

 At least 10 times a year

Improvement of Relations with Local Communities

As an initiative to improve relations with local communities, the Company participates in the association, Central Midosuji Network 

(Midosuji Urban Development Network) as a board member. This association aims to enhance the value of the Midosuji area, where 

the Company’s head office is located, as a “business area with vitality and dignity.” The association promotes revitalization initiatives 

in cooperation with the local communities, by examining issues and improvement measures for Midosuji from a local perspective 

and working in partnership with the local government, economic organizations, and other institutions.
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Activities Description
Supported Organization 

(Contact Point)

Litter clean-up activity

Conduct litter clean-up activities 
for the roadside of our buildings 
and parks near our buildings. 
Local residents also participate in 
the community clean-up activities 
held twice annually by the Midosuji 
Urban Development Network, 
making them good opportunities 
for exchange and dialogue.

Supporting “Open House Osaka”
Support the event to enhance Osaka’s urban appeal and to deepen 
understanding of “architecture,” a major component of the city, and 
interest in urban development.

Executive committee 
of Living Architecture 
Museum Festival Osaka

Supporting “Project to support 
Children’s Dream in Osaka”

Support the event that aims 
at creating opportunities to 
experience success through the 
challenge of setting Guinness 
World Record and fostering 
children’s healthy growth and their 
ability to live positively.

OSAKA KOUMIN Action 
Platform

Support for Midosuji Illumination

Support the illumination project to revitalize Midosuji Road. Every year, this 
large-scale event attracts millions of visitors over its duration, creating a 
lively atmosphere in the Midosuji area. 

Osaka

Donation to the Flowers and Greenery 
Urban Renewal Fund

Donate to conservation activities for the avenue of gingko trees and 
decorative flowers along Midosuji Road

Osaka-shi

Donation to the Osaka Castle 
Toyotomi Stone Wall Public Project 
(Taiko Naniwa Dream Donation)

Donate to the “Toyotomi Stone Wall Public Project,” a project to excavate 
the stone walls of the original Osaka Castle built by Toyotomi Hideyoshi 
and make them accessible to the public

Osaka-shi

Contribution to Local Communities

Under our Code of Conduct of “We will establish a good relationship with the community, and actively engage in social contribution 

activities as a good citizen,” as a company fully grounded in the local communities, we are engaged in donations and participation in 

litter clean-up activities. We believe such contribution activities help to revitalize local communities and increase their attractiveness, 

which will also lead to the Company’s sustainable growth.

“Midosuji Illumination” light up (plaza in front of the west entrance of the Keihanshin Midosuji Building)
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1 Introduction 
 
Providing Valuable Commercial Space to 
Connect People, Communities, and the Future 
 
Keihanshin Building Co., Ltd. (hereafter, “the Company”) has formulated a Sustainability-
Linked Financing Framework (hereafter, “the Framework”). Through the execution of 
finance (Sustainability-Linked Bonds or Sustainability-Linked Loans) based on the 
Framework, we will promote strongly our Sustainability Policy and one of our materiality, 
“Strengthening of resilience to climate change.”   
 
1.1 Overview of Keihanshin Building 
 
Our group (hereafter "the Group”) consists of Keihanshin Building Co., Ltd. and two 
consolidated subsidiaries. Our main business is real estate leasing, and we also engage in 
related businesses such as building management. We established an overseas subsidiary 
in the United States in May 2024 with the aim of expanding our overseas business in the 
United States. 
 


 Keihanshin Building Co., Ltd.  
  100% Consolidated subsidiary   
Keihanshin Building Maintenance Co., Ltd. 
＊dormant company 


Keihanshin Building America Co., Ltd. 


 
The Group operates under a single segment of the “Building lease business,” which is 
primarily engaged in the leasing of land and buildings. 
The business divisions operated by our group are as follows. 


    


Office Building Datacenter Building WINS Building 
Commercial Building, 
Logistics Warehouse, 
and Other Properties 


Based on our principles of 
safety, comfort and 
consideration for the 
environment, we develop 
people-friendly office 
space that are highly 
convenient for 
transportation with only a 
few minutes walk from the 
nearest station and are 
equipped with the latest 
features. 


We offer urban-type 
buildings that boast the 
latest specs such as 
advanced disaster-
prevention features, 
reliable power supply 
using emergency 
generators, and advanced 
security systems. 


We have leased off-track 
betting parlors (WINS 
buildings) to the Japan 
Racing Association (JRA) 
since our establishment, 
and are striving to beautify 
the facilities and improve 
the equipment. 


With strong tenants that 
cater to needs of the local 
community entering our 
commercial facilities, we 
provide high value-added 
logistics bases which 
comply with the tenants’ 
requests. 
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1.2 Management Policy 
 
Based on the Corporate Philosophy and Sustainability Policy set out below, the Company 
aims to contribute to the realization of a sustainable society by implementing initiatives to 
resolve social issues through our corporate activities, and to achieve sustainable growth as 
a company.  
 


Our Corporate Philosophy and Code of Conduct 
Corporate 
Philosophy  


1. To provide valuable commercial space to customers so as to contribute 
to the community through the advancement of customers' and our 
businesses. 


2. To earn and value our customers', shareholders' and employees' trust 
by operating our company according to quality-first values. 


3. To act efficiently, evolve, and create a vital corporate atmosphere. 
Code of 
Conduct 


1. The customer comes first 
We will earn our customers' trust, meet their needs and provide them with 
safe, high-quality environments and services. 
2. Practicing compliance 
We will always adhere strictly to laws, ordinances and regulations, and act 
with a strong social conscience rooted in high ethical standards. 
In addition, we will conduct business fairly, transparently and appropriately, 
and maintain healthy and normal relationships with political and 
administrative persons and organizations. 
We will have nothing to do with anti-social forces and organizations and 
resolutely deal with them. 
3. Social contribution 
We will establish a good relationship with the community, and actively 
engage in social contribution activities as a good citizen. 
4. Disclosure of information 
We will communicate openly not only with our shareholders, but also with 
the community widely, and disclose corporate information timely, accurately, 
and properly. 
5. Protecting the environment 
We will maintain our awareness that environmental protection is an 
important facet of business management, and will serve to be proactive in 
protecting the natural environment in a positive manner. 
6. Respect for the individual 
We will maintain our safe and comfortable workplaces in a manner that 
inspires employees in their work and encourages their self-actualization; 
and we will appropriately respect each employee's individuality and 
personality. 


 
Sustainability Policy 


We will actively address environmental issues and aim to balance between a rich 
environment in the future and business activities. 
1. Responding to climate change 
2. Sustainable use of resources and contribution to recycle-oriented society 
We will aim for the continuous development of society as a whole through collaboration 
with our stakeholders. 
3. Contribution to customers 
4. Dialogue with shareholders and investors 
5. Collaboration with partner companies 
6. Contribution to local communities 
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7. Initiatives for employees (Well-being initiatives) 
We will continue to be highly transparent through maintaining compliance and disclosure 
of information. 
8. Supervision of initiatives for sustainable management 
9. Maintaining compliance 
10. Disclosure and communication of ESG-related information 


 
1.3 Long-Term Business Plan  
 
In order to achieve greater profit growth and realize higher asset and capital efficiency, the 
Company reviewed the previous Medium-term Business Plan and formulated a new Long-
Term Business Plan targeted at the 10-year period from FY2024/3 to FY2033/3, aiming for 
further development of foundations and systems to respond to changes in the external 
environment surrounding the Company, together with the belief that radical reforms are 
necessary for establishing a foundation for growth focusing on the 100th anniversary of the 
Company’s founding in 2048 under the new system as well as for sustainable management 
promotion with an awareness of ESG. Taking into consideration dialogues with investors 
and other stakeholders with a view to realizing management that takes into account capital 
costs and share price, we have revised our Long-Term Business Plan in September 
2024.In order to meet their expectations for the early achievement of our long-term 
business targets, as well as to establish a target for reducing cross-shareholdings. 
 
 (Overview of Long-Term Business Plan) 
Target 
period 10 years from FY2024/3 to FY2033/3 


Basic 
policy 


1. Aim to continuously enhance corporate value by realizing sustainable 
management 
2. Assess changes in the investment environment and expand our business 
size and create new profit models through increasing the portfolio 


Corporate 
vision in 10 
years’ time 


A company that will continue to contribute to a sustainable society with each 
and every employee growing through inventiveness and challenges and 
providing valuable commercial space that meet the needs of the times 


 
Among the priority measures set out in this Plan, we have positioned the following two 
points as issues that we should focus on addressing: strategy of investing in new 
businesses toward the next growth, and sustainability strategy with an awareness of ESG. 
We will accelerate efforts to that end. The following sets out the details on the two issues 
that we should focus on address. 
 
 
(1) Strategy of investing in new businesses toward the next growth 
（a）Acquisition of office buildings, logistics warehouses, and urban-type commercial 
buildings with a focus on the Tokyo metropolitan area. 
（b）Acquisition of land for the development of new datacenter buildings to cope with the 
recent growth in data communication volume 
（c）Diversification of investment methods, such as initiatives toward flow businesses 
(revolving-type investment business, equity investment)  
（d）Further diversification of asset types (residences for lease aimed at corporations, 
healthcare facilities, etc.) 
（e）Overseas investments that include alliances with other companies   
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(2) Sustainability strategy with an awareness of ESG 
（a）Proactive response to climate change issues through efforts to implement TCFD 
recommendations 
（b）Decisions on issues to be addressed and KPIs that are linked to our materiality 


(important issues), and their progress management (for example, setting GHG 
emission reduction targets, setting targets on the ratio of area of properties with 
Green Building Certification, etc.) 


（c）Strengthening of initiatives toward human capital management (human resource 
development, securing diverse talents, human resource composition that supports 
the Long-Term Business Plan, development of work environment, promotion of 
Digital Transformation, etc.) 


 
While working on the abovementioned issues that should be focused on, we will continue to 
fulfill the mandate of our stakeholders by steadily promoting the Long-Term Business Plan 
while remain agile in responding to changes in the external environment and the real estate 
market conditions going forward. 
 
1.4 Keihanshin Building’s Sustainability Initiatives 
 
■ Sustainability Promotion System 


The Company has established Rules on Promoting Sustainability based on the 
Sustainability Policy established by the Board of Directors, and we have put in place a 
system for promoting sustainability in accordance with these Rules. 
 
In the internal system, the President serves as the Chief Sustainability Officer, who is 
the highest-ranking officer in the Sustainability Promotion System, and the Executive 
Officer responsible for Administration serves as the Sustainability Executive in charge of 
the execution of individual measures. We have established a Sustainability Committee 
whose purpose is to review and formulate various policies, targets, and measures, as 
well as the Sustainability Promotion Group whose purpose is to establish systems and 
implement various measures. The Sustainability Committee is chaired by the President 
and comprises of committee members who are members of the Sustainability Promotion 
Group as well as members appointed by each department.  
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■ Materiality 
We consider it important to evaluate the impact of sustainability initiatives on the 
Company’s business activities, in order of the degree of impact starting with the 
sustainability issues considered to be of relatively high importance, and to incorporate 
these into our business strategies. 
 
Based on this stance, we have identified the issues that should be addressed with high 
priority, from among the issues of high importance, as our materiality, in order to 
continuously enhance the Company’s corporate value and realize a sustainable society.  


 
 


 
 
 


■ Materiality Indicators and Targets 
We have set KPIs linked to each materiality as our indicators and targets, in order to 
manage the progress of sustainability-related initiatives, based on deliberations and 
reviews conducted within the Sustainability Committee.  
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Among our materiality, we recognize “strengthening of resilience to climate change” and 
“improvement of human capital” alongside “diversity and inclusion” to be of especial 
importance. Within this framework, we have adopted “Reduce Scope 1 and 2 GHG 
emissions by 46% by FY2031/3 (compared to FY2020/3)” as our target KPI and SPT for 
“strengthening of resilience to climate change.” By implementing Sustainability-Linked 
Financing based on this framework, we aim to commit more strongly to GHG emission 
reduction targets that contribute to “strengthening of resilience to climate change.”  
 


(1) Strengthening of resilience to climate change 
For the main purposes of mitigating transition risks and expanding earning opportunities, 


the Company has established the following greenhouse gas (GHG) reduction targets and 
KPIs with regard to GHG emissions and emission basic units from the Company’s 
properties. Alongside monitoring emissions for each Scope, the Company will also 
cooperate with tenants and partner companies to continuously reduce emissions. 
 
Target 1 Reduce GHG emissions (Scope 1 and 2) by 46% by FYE March 2031 


(compared to the FYE March 2020) 
The Company’s GHG emissions reduction targets have been 
approved as Science-based targets (SBT) in compliance with 
the standards required by the Paris Agreement. 


Target 2 Achieve net-zero emissions by FYE March 2051 
 
KPI 1 Achieve a ratio of electricity derived from renewable energy sources of 100% in 


Scope 2 by FYE March 2051. 
KPI 2 Reduce per-unit energy consumption by 10% (compared to FYE March 2020) 


by FY2031/3 through energy-saving efforts. 
KPI 3 Raise the ratio of the area of properties with the Green Building Certification to 


50% or more by FYE March 2031. 
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 (2) Improvement of human capital, diversity and inclusion 
(a) Percentage of females among new graduates recruited (five-year average) 


Target: 50% 
With regard to the employment of experienced mid-career human resources and 
seniors, the ratio is currently skewed due to the historical background and other 
influencing factors. However, we have adopted the percentage of females among new 
graduates recruited as an indicator for driving the diversification of human resources in 
the employment of fresh graduates, who will carry the future of the Company, and 
creating an environment where all employees, regardless of gender, can play an active 
role according to their abilities.  
 
（b）Paid leave utilization rate 


Target: 70% or higher 
We have adopted paid leave utilization rate as an indicator for promoting the creation of 
a safe and comfortable workplace environment where every employee can reach their 
full potential through the establishment of mechanisms and systems that enable diverse 
work styles with consideration for work-life balance. 
 
（c）Investments related to human resource development 


Target: 100,000 yen/person 
Based on the stance that the Company’s growth is the sum of the growth of each 
individual employee, we have reviewed our internal systems, such as the 
implementation of job grade-based training, with a view to carrying out human resource 
development that is tailored to the personality, characteristics, and values of each 
employee. We plan to continue providing opportunities for growth.  
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2 Sustainability-Linked Financing Framework 
 
Under the Framework, the Company has established the following as our five core 
elements and obtained a second opinion on their suitability from Rating and Investment 
Information, Inc. (R&I). The five core elements are aligned with provisions set out in the 
following guidelines: Sustainability-Linked Bond Principles (SLBP) 2023 of the International 
Capital Market Association (ICMA), Sustainability-Linked Loan Principles (SLLP) 2023 
established by the Loan Market Association (LMA), the Loan Syndications and Trading 
Association (LSTA), and the Asia Pacific Loan Market Association (APLMA), and the Green 
Bond and Sustainability-Linked Bond Guidelines and Green Loan and Sustainability-Linked 
Loan Guidelines 2022 established by the Ministry of the Environment of Japan.  


 
1. Selection of KPIs 
2. Setting of Sustainability Performance Targets (SPTs) 
3. Characteristics of bonds and loans 
4. Reporting  
5. Verification 


 
2.1 Selection of KPIs 
 
The Company has selected the following KPI with the aim of more strongly promoting 
“strengthening of resilience to climate change,” which we have positioned as a materiality 
of high importance. We will adopt the following KPI each time we implement Sustainability-
Linked Financing. 
 


Item KPI Target 


KPI Reduce Scope 1 and 2 GHG emissions 
(compared to fiscal year 2019) 


Business sites for which the 
Company holds energy 
management authority  


 
The KPI results for the past four years are as follows. 
 


FY2020 FY2021 FY2022 FY2023 
8.0% -14.5% -9.1% 2.2% 


The increases in FY2021 and FY2022 were due to the completion of the construction of the 
Toranomon Building and the OBP Building. 
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2.2 Setting of Sustainability Performance Targets (SPTs) 
  
The Sustainability-Linked Financing implemented based on the Framework uses the 
following Sustainability Performance Targets (SPTs). SPT values are adopted from the 
following targets for each fiscal year, corresponding to the period of the Sustainability-
Linked Financing, and are specified in statutory disclosures such as amended shelf 
registration statements and shelf registration supplements related to the issuance of 
Sustainability-Linked Bonds or Sustainability-Linked Loan contracts, etc. (hereafter, 
"statutory disclosure documents or loan contracts, etc.") based on the Framework. 
 
SPTs: Reduction rates of Scope 1, 2 GHG emissions (compared to FY2019) 


FY2026 FY2027 FY2028 FY2029 FY2030 
37% 39% 41% 43% 46% 


 
The FY2030 GHG emissions reduction target has obtained SBT approval for consistency 
with the level of “below 1.5℃.” 
 
2.3 Characteristics of Bonds and Loans 
 
Depending on the status of achievement of SPTs, the characteristics of the Sustainability-
Linked Bonds or Loans change, and may carry one or more of the following characteristics 
(1) to (3). Details of the characteristics, etc. are specified in the abovementioned statutory 
disclosure documents or loan contracts, etc. 
 
Characteristic (1): Donations 
If the respective SPTs are not achieved on their evaluation date, an amount corresponding 
to the percentage of the amount procured through Sustainability-Linked Financing, 
specified in the aforementioned statutory disclosure documents or loan contracts, etc., will 
be donated to public interest incorporated associations, public interest incorporated 
foundations, international organizations, local government-certified NPOs, local 
governments, or other similar organizations that engage in environmental conservation 
activities, by the redemption or repayment date. The target donation recipients are 
organizations that conduct activities aligned with the benefits that the environment and 
society can reap upon the achievement of the SPTs, such as decarbonization, upon a 
thorough examination of the reasons for non-achievement of the SPTs. The selection of 
donation recipients is determined through the necessary institutional decision-making 
processes. 
 
Characteristic (2): Purchase of emission credits 
If the respective SPTs are not achieved on their evaluation date, emission credits (credits or 
certificates with the value of the GHG reduction*1) with a value corresponding to the 
percentage of the amount procured through Sustainability-Linked Financing, specified in 
the aforementioned statutory disclosure documents or loan contracts, etc., will be 
purchased by the redemption or repayment date. 
*1 The types of emission credits to be purchased are assumed to include J-Credits, renewable energy certificates, etc. 
The actual names, quantities, and costs of the purchased emission credits will be disclosed on the website. In the event 
that it becomes impossible to purchase emission credits due to force majeure circumstances, an amount equivalent to 
the planned expenditure for emission credits will be donated to the entities indicated in Characteristic (1). 
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Characteristic (3): Raising or lowering of interest rate 
If the respective SPTs are not achieved on their evaluation date, interest rate will be raised 
to the annual rate specified in the aforementioned statutory disclosure documents or loan 
contracts, etc., starting from the day after the interest payment date immediately following 
the evaluation date, until the redemption or repayment date, or until the last day of the 
interest calculation period that the next evaluation date falls under. 
 
Alternatively, if the respective SPTs are achieved by the evaluation date, interest rate will 
be lowered to the annual rate specified in the aforementioned statutory disclosure 
documents or loan contracts, etc., starting from the day after the interest payment date 
immediately following the evaluation date, until the redemption or repayment date, or until 
the last day of the interest calculation period that the next evaluation date falls under. 
 
In the event that any circumstances arise that prevent the confirmation of the achievement 
status of SPTs on the evaluation date, the SPTs will be deemed as unachieved. Even if the 
Company changes the SPTs after the implementation of Sustainability-Linked Financing, 
the SPTs of Sustainability-Linked Financing that has already been implemented will not be 
changed. 
 
2.4 Reporting 
 
During the period until the redemption or repayment of the Sustainability-Linked Financing 
implemented based on the Framework, the Company discloses annually the achievement 
status of the SPTs for the KPIs and set by the Company, with the inclusion of the following 
details on our website or in public documents. 
 


 
Furthermore, in the event of circumstances that cannot be predicted at the time of 
formulating the Framework, and which may have a significant impact on the Framework 
(such as M&A, changes in regulations in various countries, or abnormal weather 
conditions), making it necessary to change the definition and scope of KPIs, setting of 
SPTs, assumptions, or other details, the Company plans to disclose the details of the 
changes in a timely manner, including the reasons for the changes and the recalculation 
method. 
  


Item Reporting details 
KPI results KPI results as of the last day of each fiscal year 


Updates to 
important 
information 


Information that could potentially have a significant impact on the 
achievement of SPTs (setting/updating of sustainability 
strategies, etc.) 


Details of emission 
credit purchases or 
donations 


If the Company purchases emission credits based on the 
characteristics of bonds or loans, the name, transfer date, and 
amount of emission credits purchased; if the Company makes a 
donation, the name of the eligible beneficiary, reason for 
selection, amount of donation, and scheduled timing of donation.  
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2.5 Verification 
 
With regard to KPI results from FY2024 and beyond, the acquisition of assurance reports 
from an independent third-party and disclosure of information on our website or public 
materials shall be carried out annually from FY2025. *1 
 
We obtain assurance reports from an independent third-party for the achievement status of 
SPTs for KPIs. The assurance reports obtained are disclosed on our website or public 
materials. 
 
*1 The GHG emissions in fiscal 2023 (Scope1 and Scope2) have been verified by a third-party organization. 
 


(End) 
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1. Policy for Addressing Climate Change 
Keihanshin Building aims to contribute to society through various corporate activities under the 
corporate philosophy “To provide valuable commercial space to customers so as to contribute to the 
community through the advancement of customers’ and our own businesses.” The Company 
believes that its initiatives for solving social issues through corporate activities will contribute to 
the sustainable development of society and will have a significant impact on the medium- to long-
term enhancement of its corporate value. Based on this belief, the Board of Directors has set forth 
the Company’s “Sustainability Policy” as follows, as the basic policy for implementing 
sustainability initiatives through business activities. 
 


Keihanshin Building’s Sustainability Policy 
 
We will actively address environmental issues and aim to balance between a rich 
environment and business activities in the future and business activities. 


 
1. Responding to climate change 
We will evaluate the impact of our business activities on climate change, a highly uncertain 
phenomenon that has been occurring over many years, while striving to build internal systems, 
improve efficiency of energy use, reduce greenhouse gas (GHG) emissions, and take other 
actions so that we can appropriately respond to medium- to long-term changes, including the 
transition to a decarbonized society as well as the physical impacts from climate change, sea 
level rise, and other causes. 


 
2. Sustainable use of resources and contribution to recycle-oriented society 
We will strive to make effective use of limited resources through extending the service life of 
buildings, reducing waste, conserving water or other methods, thereby contributing to the 
realization of a recycle-oriented society. 


 
We will aim for the continuous development of society as a whole in collaboration with our 
stakeholders. 
 


3. Contribution to customers 
The Company aims to provide safe and comfortable commercial space that meet the needs of 
the times to support our customers’ businesses and achieve mutual growth. 


 
4. Dialogue with shareholders and investors 
We aim to solve social issues and enhance corporate value by actively engaging in dialogue 
with shareholders and investors, and using the knowledge gained through such dialogue. 
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5. Collaboration with partner companies 
We will strive to establish fair and good relations with partner companies that manage and 
operate buildings, and work together with them to promote sustainability. 


 
6. Contribution to local communities 
As a real estate company fully grounded in the local community, we will work to revitalize the 
local community through efforts such as participating in events and support for cultural and 
artistic activities, thereby growing together with the local community. 


 
7. Initiatives for employees (Well-being initiatives) 
We strive to create a healthy, safe, and comfortable workplace where diverse employees can 
play an active role. At the same time, we are committed to actively developing human 
resources. 


 
We will continue to be highly transparent by maintaining compliance and disclosing 
information. 


 
8. Supervision of initiatives for sustainable management 
The Board of Directors views issues surrounding sustainability from the perspective of 
improving corporate value over the medium- to long-term and supervises the progress of 
initiatives to address such issues. 


  
9. Maintaining compliance 
We will thoroughly comply with laws and regulations, conduct fair transactions, manage 
information, and prevent corruption and conflict-of-interest transactions, with an aim to be a 
company that is even more trusted by society through fair business operations. 


 
10. Disclosure and communication of ESG-related information 
We will disclose information on ESG to our diverse stakeholders in a timely and appropriate 
manner, and respond sincerely to opinions and requests from them to promote initiatives to 
address sustainability issues. 


 
 


As shown in the report by the Intergovernmental Panel on Climate Change (IPCC), the advance of 
climate change is an unequivocal scientific fact that has had an immense impact on Japan, such as 
the frequent and massive natural disasters occurring as a result of extreme weather conditions. 
Furthermore, there has been an increasing social demand on companies to address sustainability 
issues including decarbonization and climate change, as evidenced by the Japanese government’s 
October 2020 announcement of its commitment to “achieve carbon neutrality by 2050,” following 
the signing of the Paris Agreement in 2015. 
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In light of this situation, the Company recognizes responses to climate change as an important 
management issue, and has set out “Responding to climate change” as one of the items in its 
Sustainability Policy. 


 


2. Keihanshin Building’s Materiality 
The Company has identified issues to be addressed with high priority as materiality from among 
those of high importance, in order to continuously enhance its corporate value and realize a 
sustainable society. 


Theme Materiality 


E 
(Environmental) 


Balancing between a rich 


environment and business activities 


Strengthening of resilience to climate change 


Sustainable use of resources by measures to reduce the burden 


on the environment 


S 
(Social) 


Provision of optimal space keeping 


abreast of changing external 


environment and times 


Provision of safe, secure, and comfortable space 


Promotion of business in line with the changing environment 


and times 


Co-existence and co-prosperity with 


stakeholders 


Conducting constructive dialogue with investors and 


shareholders in line with sustainable management 


Collaboration with partner companies with an awareness of 


ESG issues 


Co-existence and co-prosperity with local communities 


Establishment of an organization 


where diverse human resources 


achieve their potential 


Respect for human rights, diversity, and inclusion 


Improvement of human capital 


G 
(Governance) 


Reinforcement of the management 


base that supports sustainable 


management 


Financial strategy to adapt to the changing business 


environment 


Strengthening of organizational resilience 


Improvement of the effectiveness of the Board of Directors 


Implementation of compliance that supports sustainable 


management 


The Company recognizes that responding to climate change mitigates the risk of damage to future 
cash flow through the early implementation of mitigation measures against risks that may 
materialize in the future, such as the tightening of energy-saving regulations and increase in the cost 
of measures against natural disasters. From the viewpoint of revenue growth opportunities, the 
Company also recognizes that it is possible to enhance market competitiveness and increase future 
cash flow through efforts such as providing real estate with high environmental performance.  
Based on this recognition, the Company has established “strengthening resilience to climate change” 
as a materiality goal related to climate change, and is moving forward with initiatives to contribute 
to resolving social issues relating to climate change through its business.  
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3. Information Disclosure Based on the TCFD Framework 
In November 2021, the Company announced its endorsement of the Task Force on Climate-related 
Financial Disclosures (TCFD). Taking this opportunity, the Company is assessing the impact of 
climate change on its business, and from June 2022, has been disclosing climate change-related 
information in line with the framework recommended by the TCFD. 


 
In view of the need to enhance information disclosure on the financial impact that climate change 
and other sustainability issues have on a company, which enables investors to make appropriate 
investment decisions, the Company recognizes anew that initiatives to address climate change and 
other sustainability issues will contribute to the medium- to long-term enhancement of its corporate 
value. 
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(1) Governance 
The Company has established the Rules on Promoting Sustainability based on the Sustainability 
Policy set forth by the Board of Directors, and is developing a system for implementing sustainability 
initiatives, including addressing climate change, in accordance with these Rules.  


 
The President serves as the Chief Sustainability Officer in charge of the execution of business 
activities based on the policy set forth by the Board of Directors, and the Executive Officer 
responsible for Administration serves as the Sustainability Executive in charge of the execution of 
individual measures.  
 


As an organization for promoting sustainability initiatives, the Company has established the 
Sustainability Committee to study and formulate various policies, targets, and measures, and the 
Sustainability Promotion Group to develop the system and execute various measures. The 
Sustainability Committee is chaired by the President and comprises members of the Sustainability 
Promotion Group and members appointed by each department. 


 
Sustainability Promotion System  


 
The Committee meets at least once every three months in principle and cooperates with each 
department cross-sectionally to work mainly on the following matters.  


 
 (1) Consider policies for addressing sustainability  
 (2) Identify, assess, and manage risks and opportunities related to sustainability 


(3) Manage the progress of initiatives in order to mitigate risks and expand opportunities 
related to sustainability 


 (4) Set metrics and targets for managing the progress of sustainability initiatives 
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The Chief Sustainability Officer makes decisions on sustainability initiatives, including the 
responses to climate change, while considering the deliberations and studies of each agenda by the 
participants of the Sustainability Committee.  
 
These activities by the Sustainability Committee are reported at least once a year by the Executive 
Officer responsible for Administration to the Management Meeting and the Board of Directors. 
Based on these reports, the Board of Directors supervises the sustainability initiatives including the 
responses to climate change. As a part of efforts to ensure that the Board of Directors can continue 
fulfilling its supervisory function appropriately, climate change and other sustainability issues are 
incorporated into the themes of training conducted for Directors every year. In addition, the 
Company strives to maintain and enhance the appropriate knowledge.   


 


Main Agenda of Meetings of the Board of Directors Concerning Sustainability Initiatives for 
FY2024 


Month of meeting Contents 


April 2024 ・Resolution on committing to net-zero GHG emissions by 2050 


June 2024 ・Resolution regarding the review of materiality KPIs 


July 2024 
・Report on response to the TCFD Report 


・Report on identification of human rights priority issues 


October 2024 ・Report on activities by the Sustainability Committee 


November 2024 ・Report on the implementation of the governance survey 


February 2025 ・Report on evaluation of the effectiveness of the Board of Directors 


March 2025 ・Annual report on activities by the Sustainability Committee 
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(2) Strategy  
The Company conducts a scenario analysis at least once a year in line with the framework 
recommended by the TCFD to assess the financial impact of climate change and incorporate it into 
the Company’s medium- to long-term business strategies. 
 


(1) Scope of the scenario analysis 
The analysis covers the overall business activities of the Company, i.e. the leasing of office buildings, 
datacenter buildings, WINS Buildings (off-track betting parlors), commercial buildings, logistics 
warehouses, etc., and the accompanying building maintenance business. 


 
(2) Main reference scenarios 
The TCFD recommends explaining the resilience of the organization’s strategy based on multiple 
scenarios including a 2°C or lower scenario. The main scenarios referred to by the Company are as 
follows: 


 
Item Issuer 1.5℃ scenario 4℃ scenario 


Transition risk 
International Energy 


Agency (IEA) 


IEA World Energy Outlook 2024 


- Net Zero Emissions by 2050 


scenarios 


IEA World Energy Outlook 2024 


- Stated Policies Scenario  


Physical risk 
Intergovernmental Panel 


on Climate Change (IPCC) 
IPCC RCP2.6 IPCC RCP8.5 


 
(3) Method of assessing financial impact 


Defining the period until 2030 as the medium-term and the period until 2050 as the long-term, the 
financial impact in each time frame was assessed on a three-point scale of small, medium, and large 
for the respective risks and opportunities identified through the scenario analysis, based on the 
following assessment standards. While the cumulative impact has also been verified, it has been 
determined that there is no significant impact at present. The likelihood of occurrence of each risk 
and opportunity was rated on a three-point scale of low, medium, and high.  


 


Assessment standards 


Degree of impact Range of monetary values (impact in a single fiscal year) 


Large 50% or more of operating profit 


Medium 30% or more but less than 50% of operating profit 


Small Less than 30% of operating profit 
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(4) Analysis based on the 1.5°C scenario  
(i) Main risks and opportunities identified in the 1.5℃ scenario 
The 1.5°C scenario assumes that the Company will be strongly required to decarbonize its business 
toward achieving carbon neutrality by 2050. The following are the main risks and opportunities 
identified in the 1.5°C scenario with a likelihood of occurrence of “medium” or higher. Regarding 
the financial impact of these risks, while we expect a medium impact from increased procurement 
costs, we have determined that the impact from other items will be low. 
 


Item Main financial impact 


Medium-term 
(~2030) 


Long-term 
(~2050) 


D
egree of 


financial 
im


pact 


L
ikelihood 


of 
occurrence 


D
egree of 


financial 
im


pact 


L
ikelihood 


of 
occurrence 


Transition risk 


Policies and 


legislation 


Introduction of 
carbon tax 


・Increased tax burden due to the introduction of carbon tax on 
GHG emissions Small High Small High 


Strengthening of 
energy-saving 
regulations 


・Increased costs for upgrading facilities/demolishing buildings 
in response to the illegality of leasing/trading properties with 
low environmental performance  


Small High Small High 


Technology 
Progress and spread 
of renewable energy 
and energy saving 


・Increased capital investment and management costs for 
existing buildings due to the introduction of renewable 
energy and energy-saving technologies 


Small High Small High 


Market 


Increased 
procurement prices 


・Hike in material procurement prices due to environmentally 
friendly procurement 


・Increased construction, renovation, and repair costs due to a 
decline in productivity as a result of extreme heat 


・Increased construction and maintenance costs due to 
ZEB/ZEH compliance and more stringent energy-saving 
regulations 


Medium Medium Medium High 


Deterioration of 
financing conditions 


・Deterioration of financing conditions due to curtailing of 
investments as a result of delays in climate change response  Small Medium Small High 


Changes in tenant 
needs 


・Decreased rental income due to devaluation of rents and rise 
in vacancy rates, associated with the decline in demand due 
to delays in climate change response 


Small Medium Small High 


Reputation Criticism from 
stakeholders 


・Departure of tenants and growing difficulty of acquiring new 
tenants due to delays in climate change response  


・Increased capital costs in the event of inadequate information 
disclosure  


Small Medium Small High 


O
pportunities 


Efficiency of 


resources 


Use of renewable 
energy ・Reduced tax burden due to reduction in GHG emissions Small High Small High 


Energy-saving and 
manpower-saving 
building 
management, remote 
control 


・Reduced building management costs Small Medium Small High 


Products and 


services 


Increased demand for 
occupancy of 
buildings with high 
environmental 
performance 


・Differentiation from other properties through high 
environmental performance and acquisition of certification  


・Increased opportunities for gaining tenants and rental 
income, suppression of falling rental values 


・Increase and maintain property value through high 
environmental performance and certification 


Small Medium Small High 


Increased demand for 
datacenters in 
conjunction with 
advances in DX and 
GX 


・Capturing datacenter demand associated with advances in 
DX and GX, toward improved energy efficiency for society 
as a whole, and increased rental income 


Small Medium Small High 


Market Cultivating a new 
investor base 


・Reduced financing costs through the diversification of 
funding sources, by appealing to investors that place 
importance on environmental response 


Small Medium Small High 


Reputation 


Improving brand 
power by 
strengthening 
business resilience 


・Increased opportunities for gaining tenants and rental income 
due to improved brand image through strengthened 
environmental response, and suppression of falling rental 
values 


・Decreased capital costs due to timely and appropriate 
information disclosure 


Small Medium Small High 







 


9 
 


 


 


(ii) The Company’s initiatives based on these risks and opportunities 


(a) Upgrading to energy-saving equipment 
With one of the objectives set as “reducing the costs of complying with more stringent energy-
saving regulations,” which is assumed in the 1.5°C scenario, the Company will gradually make 
the change to energy-saving equipment for lighting and air-conditioning, in line with the timings 
for upgrading facilities and the changeover of tenants. To date, the Company has made progress 
in switching to LED lighting mainly in office buildings, as well as successively upgraded to 
energy-saving equipment for voltage transformer facilities and air-conditioning facilities in 
datacenter buildings. 
 
By 2030, the Company plans to invest approximately 2.3 billion yen into repairing to energy-
saving facilities for the properties that it owns as of March 31, 2025.  


 
(b) Acquiring environmental certification 


In anticipation of even greater demand for occupancy of buildings with high environmental 
performance, and in order to objectively capture the condition of buildings owned by the 
Company through external evaluations while using the evaluations as reference for further 
improvements and enhancements, the Company is promoting the acquisition of Green Building 
Certification, such as the Comprehensive Assessment System for Built Environment Efficiency 
(CASBEE) certification and Building-Housing Energy-efficiency Labeling System (BELS) 
certification. 
Please refer to “(4) Metrics and Targets” for the Green Building Certification acquired by the 


Company as of March 31, 2025.  
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 (5) Analysis based on the 4°C scenario 
 (i) Main risks and opportunities identified in the 4℃ scenario 


The 4°C scenario assumes that, while not as strong as the demand for decarbonization to curb rising 
temperatures in the 1.5°C scenario, the social demand for disaster prevention and mitigation will 
become stronger as natural disasters intensify. The following are the main risks and opportunities 
identified in the 4°C scenario with a likelihood of occurrence being “medium” or higher. Regarding 
the financial impact, all items are assessed as 'low'. 


Item Main financial impact 


Medium-term 
(~2030) 


Long-term 
(~2050) 


D
egree of 


financial 
im


pact 


L
ikelihood 


of 
occurrence 


D
egree of 


financial 
im


pact 


L
ikelihood 


of 
occurrence 


Physical risk 


Acute Typhoons, floods, 
etc. 


・ Increased costs for measures against disasters, 
insurance costs, and repair costs due to the increased 
scale of typhoons and increased frequency of heavy 
rains 


・Compensation payments to tenants and tenants leaving 
due to inadequate disaster measures 


Small Medium Small High 


Chronic Rising sea levels 
・Compensation payments, tenants leaving, and increased 


costs for measures against flooding due to high tides 
Small Medium Small High 


Opportunities 


Products 
and 
services 


Increased demand 
for datacenters in 
conjunction with 
advances in DX and 
GX 


・Capturing demand for disaster-resistant datacenters, 
and increased rental income 


Small Medium Small High 


Increased demand 
for occupancy of 
disaster-resistant 
buildings  


・Differentiation from other properties through high BCP 
performance 


・ Increased and sustained property values through 
differentiation from other properties due to high BCP 
performance 


Small High Small High 


Reputation 


Improving brand 
power by 
strengthening 
business resilience 


・Increased opportunities for gaining tenants and rental 
income due to improved brand image through 
strengthened BCP response, and suppression of falling 
rental values 


・Decreased capital costs due to timely and appropriate 
information disclosure 


Small High Small High 
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(ii) The Company’s initiatives based on these risks and opportunities 


(a) Investing in measures against natural disasters 
With the objective of “reducing the costs of damage and responding to intensifying natural 
disasters,” which is assumed in the 4°C scenario, the Company is putting effort into reducing the 
possibility of flood risk occurrence through measures including the installation of tide protection 
plates at the Company’s properties, moving extra-high voltage transformer facilities (equipment 
that supplies electricity drawn from outside to the building based on the concept of preventive 
maintenance) to higher floors, and carrying out waterproofing works on rooftops. 
 
By 2030, the Company plans to invest approximately 2.4 billion yen into measures against natural 
disasters for the properties that it owns as of March 31, 2025. 


 
(b) Collaborative training with partner companies 


With the objectives of “reducing the costs of damage and responding to intensifying natural 
disasters” and “expanding earnings opportunities from demand for occupancy of buildings with 
high BCP performance,” which are assumed in the 4°C scenario, regular training is conducted in 
collaboration with partner companies that are responsible for building management and operation, 
as a part of efforts to strengthen resilience in the intangible aspect.  
 
The actual flow of actions involved in the installation of tide protection plates in preparation for 
flooding and the operation of emergency power generators in preparation for power outages are 
carried out in training sessions. By strengthening resilience from both the tangible and intangible 
aspects, the Company strives to provide a highly reliable business space for tenant companies.   
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(3) Risk Management  
  
 


 
(1) Process of identifying and assessing risks and opportunities 


The Sustainability Executive instructs the Sustainability Promotion Group to conduct identification 
and assessment of sustainability-related risks, including response to climate change, at least once a 
year.  
 
The Sustainability Promotion Group conducts verification of factors such as the financial impact, 
likelihood of occurrence, and return on investment for the respective risks and opportunities, and 
reports on the progress and results of their assessments to the Sustainability Committee. 
 
The Sustainability Committee prioritizes the risks and 
opportunities that should be addressed first based on the results of 
the assessments regarding the financial impact and likelihood of 
occurrence of the risks and opportunities identified by the 
Sustainability Promotion Group.  


 
As a result of this mapping process, the Company has determined 
that priority should be given to reducing physical risk, and is 
advancing efforts toward addressing the related items. Regarding the financial impact of physical 
risks in the medium-term (~ 2030), the Company has already achieved a certain level of risk 
reduction by investing in countermeasures against natural disasters. 


 
(2) Process of risk management 


The Chief Sustainability Officer designates departments or persons in charge of responses to high-
priority risks and opportunities based on the results of the deliberations by the Sustainability 
Committee, and instructs departments or individuals to formulate and propose measures to address 
them. 
 


Risk Management System 
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The proposed measures formulated by these designated departments or persons will, depending on 
their content, be integrated with company-wide business and financial plans, then implemented, 
after deliberations by the Sustainability Committee, the Risk Management Committee, the 
Management Meeting, the Board of Directors, or an appropriate internal committee or other meeting 
body. 


 
Additionally, risks related to sustainability issues, including responses to climate change, are shared 
with the Risk Management Committee, and their identification, assessment, and management 
processes are integrated into the Company's overall risk identification, assessment, and management 
processes. 
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(4) Metrics and Targets  
The Company defines key performance indicators (KPIs), conducts monitoring, and sets targets to 
reduce risks and realize opportunities in relation to addressing climate change. For the main 
purposes of mitigating transition risks and expanding earning opportunities, the Company has 
established the following greenhouse gas (GHG) reduction targets and KPIs with regard to GHG 
emissions and emission intensity from the Company’s properties. 
Alongside monitoring emissions for each Scope, the Company will also cooperate with tenants and 
partner companies to continuously reduce emissions. 
 


 


Target 
1. Reduce Scope 1 and 2 GHG emissions by 46% (compared to FY2019) by FY2030 


The Company’s GHG emissions reduction targets have been approved by the Science Based Targets 
initiative (SBTi) 


 


 


2. Achieve net-zero GHG emissions (Scopes 1, 2, and 3) by FY2050 


KPI 


1 Reduce per-unit energy consumption by 10% (compared to FY2019) by FY2030 
through energy-saving efforts. 


(Note) Although the Company used GHG emissions as a target for reduction under this 
KPI, since GHG emissions fluctuate according to changes in emission factors, we have 
been using energy consumption per unit floor area as a target since FY2023 as an indicator 
to more clearly indicate the energy efficiency of properties. 


2 Raise the ratio of the area of properties with the Green Building Certification to 50% 
or more by FY2030 and acquire the Green Building Certification for all newly 
constructed properties in the future. 


3 100% of the electricity used by the Company under Scope2 shall come from renewable 
energy sources by FY2050. 


 
The progress of each initiative and KPI results are summarized by the Sustainability Executive at 
least once a year, shared with the Sustainability Committee, and reported to the Board of Directors.  
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Progress and track record of target and KPI 
The following figures may be revised due to a review of the calculation method, etc. 
 
(1) GHG emissions 


Target (1): Reduce Scope 1 and 2 GHG emissions by 46% (compared to FY2019) by FY2030. 
Target (2): Achieve net-zero GHG emissions (Scopes 1, 2, and 3) by FY2050. 
 


(ⅰ) GHG emissions 
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Unit：t-CO2 


Item FY2019 FY2020 FY2021 FY2022  FY2023  FY2024 


GHG emissions（Scope1） 493 429 343 480 524  484  
GHG emissions（Scope2） 2,936 2,725 3,582 3,260 2,830  2,682  
Total（Scope1+2） 3,429 3,154 3,925 3,740 3,354 3,166 
Reduction rate compared to 


FY2019 (%) 
- 8 ▲14 ▲9 2 8 


GHG emissions（Scope3） 66,908 74,833 181,055 68,646 89,761 88,928 


Total（Scope1+2+3） 70,338 77,988 184,981 72,387 93,116 92,095 


Boundary: Consolidated (Keihanshin Building Co., Ltd. and subsidiaries) 


Keihanshin Building America Co., Ltd. has been added in FY2024. 


 


(Note) Figures with check marks have been assured by a third-party organization. 


(Note) Calculations were made according to GHG protocol standards. 


 (Note) Scope 1 and Scope 2 are calculated using emission factors and other methods in line with the Act 


 on Promotion of Global Warming Countermeasures, based on the amount of energy consumption (whether  


actual figures or estimates) in the relevant fiscal year. 


 


 


Reference: Scope 3 emissions   
Unit：t-CO2 


Item FY2019 FY2020 FY2021 FY2022 FY2023 FY2024 


Category 1. Purchased goods and services 9,392 19,164 115,821 9,130 10,031 7,588 
Category 2. Capital goods - - - - - - 
Category 3. Fuel- and energy-related activities not included 


in Scope 1 and 2 


916 881 989 1,013 995 760 


Category 4. Upstream transportation and distribution 3 2 3 2 2 2 
Category 5. Waste generated in operations 19 19 19 19 20 20 
Category 6. Business travel 26 13 10 24 24 51 
Category 7. Employee commuting 15 14 17 16 18 21 
Category 8. Upstream leased assets - - - - - - 
Category 9. Downstream transportation and distribution - - - - - - 
Category 10. Processing of sold products - - - - - - 
Category 11. Use of sold products - - - - - - 
Category 12. End-of-life treatment of sold products - 78 - - - - 
Category 13. Downstream leased assets 56,534 54,659 64,194 58,439 78,667 80,484 
Category 14. Franchises - - - - - - 
Category 15. Investments - - - - - - 


Total 66,908 74,833 181,055 68,646 89,761 88,928 


(Note) Categories 2,8,9,10,11,14 and 15 are not included in the calculations because there are no emission sources. 


 


 


☑ 
☑ 


☑ 
☑ 
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(2) Status of GHG reduction initiatives 
To reduce GHG emissions associated with energy consumption, 
in addition to promoting energy-saving measures, the Company 
is also working to introduce power from renewable energy 
sources. 
Since FY2023, multi-tenanted office buildings and some of the 
Company’s properties have switched to using electricity 
from renewable energy sources. In addition to purchasing 
electricity from external suppliers, solar panels are installed on the rooftop of Keihanshin 
Fuchu Building. 


 
(ⅱ) Usage status for electricity from renewable energy sources 


      KPI: 100% of the electricity used by the Company under Scope 2 shall come from renewable 
energy sources by FY2050. 


 
Item FY2019 FY2020 FY2021 FY2022 FY2023 FY2024 


Electric power consumption（MWh） 8,634 8,331 10,007 10,273 10,129 9,988 


Consumption of electricity from 
renewable energy sources（MWh） 


0 0 0 0 3,604 3,586 


Percentage of electricity from 
renewable energy sources (%) 


0 0 0 0 35.6 35.9 


Boundary: Consolidated (Keihanshin Building Co., Ltd. and subsidiaries) 


Keihanshin Building America Co., Ltd. has been added in FY2024. 


(Note) Applies only to electricity consumption for Scope 2.  
 
(reference) Facilities that use electricity derived from renewable energy sources 
・Kawaramachi Building 


・Azuchimachi Building 


・Yodoyabashi Building 


・Midosuji Building 


・Onarimon Building 


・Toranomon Building 


・Yoyogi-koen Building 


・Shin-Esaka Building 


 
(ⅲ) Fuchu Building's solar panel power generation record 


Item FY2019 FY2020 FY2021 FY2022 FY2023 FY2024 


Solar power generation amount (MWh) - - - - 17,605 22,800 


 
 


Solar panels on  
   Keihanshin Fuchu Building 
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(ⅳ)Energy consumption 
KPI: Reduce per-unit energy consumption by 10% (compared to FY2019) by FY2030 


through energy-saving efforts. 
 


Item FY2019 FY2020 FY2021 FY2022 FY2023 FY2024 


Energy consumption (MWh) 10,784 10,105 11,513 12,065 11,933 11,907 


Number of target properties (buildings) 10 11 12 12 12 12 


Total target floor area (㎡) 117,858 121,647 146,191 154,977 149,814 164,861 


Energy consumption per unit (kWh/㎡) 91.50 83.06 78.75 77.85 79.65 72.22 


Reduction rate compared to FY2020 (%) - 9.2 13.9 14.9 13.0 21.0 


Boundary: Consolidated (Keihanshin Building Co., Ltd. and subsidiaries) 


Keihanshin Building America Co., Ltd. has been added in FY2024. 


 
(Note) Figures are totals for Scope1 and 2, and do not include properties being leased as a whole building to 


a single tenant. Total target floor area is calculated based on the occupancy rate. 
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(ⅴ) Ratio of the area of properties with the Green Building Certification 
   KPI: Raise the ratio of the area of properties with the Green Building Certification to 50% or 


more by FY2030 and acquire the Green Building Certification for all newly 
constructed properties in the future.  


 


 
 


CASBEE certification 
 (in order of acquisition)  
・Midosuji Building: S rank 
・Fuchu Building: S rank 
・Yodoyabashi Building: S rank 
・Toranomon Building: S rank 
・Onarimon Building: S rank 
・Yoyogi-koen Building: S rank 
・Fujisawa Shopping Facility: S rank 
・WINS Umeda B Building: S rank 
・Kawaramachi Building: A rank 
・Komaki Logistics Center: B+ rank 


BELS certification 
・Keihanshin OBP Building: 2 stars 
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Human Rights Policy 
 


Enacted: August 1, 2023 


Keihanshin Building Co., Ltd. 


 


Keihanshin Building’s corporate philosophy is “To provide valuable commercial space to customers 


so as to contribute to the community,” and we aim to contribute to society through a wide range of 


corporate activities. Our Code of Conduct also advocates fostering a corporate culture, “Respect for 


the individual,” and we recognize respect for the individuality and personality of employees as a matter 


of priority. Our Human Rights Policy below sets forth our stance on respect for human rights in 


conducting corporate activities with respect for the dignity and basic human rights of employees as 


well as all the people who are related to our business, and we will put it into practice as the basis of 


all our corporate activities.   


 


1. Compliance with norms and laws related to respect for human rights  


We will support and respects international norms, including the International Bill of Human Rights, 


the ILO Declaration on Fundamental Principles and Rights at Work, and the Ten Principles of the UN 


Global Compact. We will promote responsible management based on the UN Guiding Principles on 


Business and Human Rights.  


 


2. Scope of application 


This Policy is applicable to all directors, officers and employees of Keihanshin Building, and to all 


persons engaged in work for our company.  


We seek the understanding and cooperation of the customers and business partners who are involved 


in our business, and hope that they will cooperate with our company in promoting respect for human 


rights. 


 


3. Employee education and training  


We strongly recognize the importance of respect for human rights, and will implement the appropriate 


education and training for our directors, officers and employees in order to establish this Policy as a 


part of our corporate activities. 


 


4. Dialogue and discussions with stakeholders 


We will strive to understand, prevent, and make improvements to adverse impacts on human rights 


through dialogues with our stakeholders, including employees, business partners, and local 


communities.  







 


5. Remedial measures 


We will implement remedial measures through appropriate means in the event that our corporate 


activities are found to have caused or contributed to adverse impacts on human rights. 


Even in situations where we have not directly caused or contributed to adverse impacts on human 


rights, but where our business partners or other stakeholders are directly involved in such adverse 


impacts through their businesses or other factors, we will strive to improve the situation by engaging 


in discussions with the business partners in question. 


 


6. Priority matters related to human rights initiatives 


We will strive to understand adverse impacts on human rights through dialogues with employees, 


business partners, and other stakeholders, and to identify priority matters related to human rights 


initiatives. We will review these priority matters as necessary in response to changes in the business 


and social conditions. 
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Anti-Corruption Policy


(Purpose)
Article 1. Keihanshin Building Co., Ltd. (hereinafter, “the Company”) promotes its business activities based on 


its corporate philosophy, “To earn and value our customers’, shareholders’ and employees’ trust by 
operating our company according to quality-first values.”


The Company has established this Anti-Corruption Policy (hereinafter “the Policy”) as a set of 
guidelines to ensure that we thoroughly prevent corruption and activities that facilitate corruption by 
continuing to uphold the highest ethical standards, and build fair and sound relationships with all 
stakeholders, including our business partners.


(Compliance with Laws and Regulations)
Article 2. The Company complies with applicable laws and regulations and international treaties regarding the 


prevention of corruption in the countries and regions in which we operate.


(Prohibited Conduct)
Article 3. The Company prohibits our officers and employees, etc., from engaging in corruption or any activities 


that facilitate corruption, whether directly or indirectly, both in Japan and overseas, regardless of 
whether the other party is a public official, a person equivalent thereto, or a private individual.


For the purpose of the Policy, “corruption” refers to acts that involve the abuse of one’s own or 
a third party’s power or position in the course of duties, such as bribery, embezzlement, extortion of 
benefits, and fraudulent bidding.


(Management of Payment Records)
Article 4. When the Company provides money or other benefits to a third party in the course of conducting 


its business, we record the details accurately and without omission in our accounting books and 
appropriately retain the supporting documents that substantiate such transactions.


(Training)
Article 5. To ensure that the Policy is effectively implemented across all business activities, the Company 


regularly provides education and training to officers and employees, etc., on corruption prevention, 
including the prohibition of bribery and the dissemination of our internal whistleblowing system.


(Actions for Breaches, etc.)
Article 6. If an officer or employee, etc., breaches the Policy, they will be subject to strict disciplinary action in 


accordance with internal rules and regulations.
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(Compliance System)
Article 7. The President is responsible for ensuring that all officers and employees, etc., comply with the Policy.


Furthermore, if an officer or employee, etc., discovers any conduct that breaches or is likely to 
breach the Policy, they promptly report to the General Manager of the Personnel & General Affairs 
Department.


(Scope of Application)
Article 8. The Policy applies to all officers and employees, etc., of the Company. The Company also requests all 


stakeholders involved in its business activities to understand and cooperate with the Policy.


(Positioning)
Article 9. The Policy serves to supplement the Company’s corporate philosophy and Code of Conduct.


Supplementary Provisions
(Revisions and Abolition)
Article 10. The President decides on any revisions or the abolition of the Policy and its contents, subject to the 


approval of the Company’s Compliance Committee.


(Date of Implementation)
Article 11. The Policy shall take effect on November 1, 2024.


End
















